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South Yorkshire’s Community 
Foundation aims to improve 
lives in our communities. We do 
this through raising funds from 
businesses, philanthropists, trusts 
and statutory bodies and use them 
to meet the needs of local people 
facing economic hardship and 
other barriers to aspiration. 
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The future of vital community projects in South Yorkshire 
relies on the generosity of local people and, under the 
guidance of our Chief Executive Ruth Willis and a high 
profi le, committed and talented board of Trustees, our 
work has become renowned for its importance and impact 
through a diverse range of projects across the whole of 
South Yorkshire.

In order to continue and further develop our work we 
are now seeking a new Chair who can take over from 
the inspirational leadership and commitment shown by 
Giles Bloomer OBE DL who will be retiring as a Trustee 
in 2016 after a decade of service. You will be able to 
bring exceptional leadership to our organisation, whilst 
supporting the work of a committed and talented 
Foundation team and wider volunteer network. 

You must exude a passion and commitment to driving 
the continued development of the Foundation’s work 
through its charitable and community aims and harness 
the support and commitment of the broadest range of 
partners and stakeholders.  You must be an outstanding 
infl uencer with charisma and be a high level strategic 
thinker, able to engage positively and communicate 
effectively with a wide and diverse range of partners, 
people and organisations. Your creative, energetic and 
visionary approach will ensure that all those within the 
organisation and beyond are inspired to continue to deliver 
for the communities across the whole of South Yorkshire.

We are South Yorkshire’s Community Foundation and our goal is to improve the lives of local people. 

We support community groups who help people facing hardship and disadvantage and those working to improve 
the communities they live in. We connect people who care about South Yorkshire and have the means to invest in 
its future with the community groups striving to build stronger and healthier communities.

South Yorkshire
£ Unremunerated

Chair

To apply or for further details please contact Emma Draper at McBride Partners Search & Selection on 07762 572 170



How to apply 

If you wish to apply for this position, 
please supply a supporting statement 
(or letter of application) of no more 
than two pages, which fully addresses 
the criteria in the job description and 
person specifi cation and outlines the 
reasons for your interest in the position.   

If you wish to receive a hard copy of 
the content, or in an alternative format 
please contact Emma Draper by email 
at edraper@brewsterpratap.co.uk

If you cannot apply electronically, 
please post applications to: 

Emma Draper
McBride Partners Search & Selection
Part of Brewster Pratap 
Recruitment Group
Velocity V1 1st Floor,
Tenter Street,
Sheffi eld
S1 4DE

Alternatively, for more information or 
an informal and confi dential discussion 
about your potential suitability for 
this position, please call our advising 
consultants at McBride Partners 
Emma Draper 0114 399 0590/
07762 572 170.  

McBride Partners will respect 
the privacy of any conversations 
regarding this role and all applications, 
expressions of interest and other 
discussions will be dealt with in the 
strictest of confi dence.



Recruitment timetable

These dates are indicative and may be subject 
to change. Please note that candidates will need 
to be available for preliminary and final panel 
interviews, if selected. McBride Partners will 
advise all candidates of outcomes at each stage 
of the process as soon as possible.

 
Candidate shortlist to be agreed:  
W/c Monday 4th January 2016

Preliminary interviews  
of shortlisted candidates:   
W/c Monday 19th January 2016 

Final panel interviews:  
W/c Monday 1st February 2016



Your personal information

Your personal information will be held 
in accordance with the Data Protection 
Act 1998. You will not receive 
unsolicited paper or electronic mail 
as a result of sending us any personal 
information. No personal information 
will be passed on to third parties for 
commercial purposes. 

When we ask you for personal 
information, we promise we will: 

 only ask for what we need, and 
not collect too much or irrelevant 
information  

 ensure that you know why we need it  

 protect it and, insofar as is possible, 
make sure nobody has access to it 
who shouldn’t  

 ensure that you know what 
choice you have about giving us 
information  

 make sure we don’t keep it longer 
than necessary  

 use your information only for the 
purposes you have authorised 

We ask that you: 

 give us accurate information 

 tell us as soon as possible of any 
changes  

 tell us as soon as possible if you 
notice mistakes in the information 
we hold about you  

If you apply for a post, we will share 
some of the information you provide 
with the members of the selection 
panel for the post to which you apply, 
so that your application form and CV 
can be assessed. These individuals will 
usually be identified in the information 
pack.

McBride Partners will respect 
the privacy of any conversations 
regarding this role and all 
applications, expressions of interest 
and other discussions will be dealt 
with in the strictest of confidence.

We meet the needs of communities and 
individuals through the delivery of grants and 
community support, connecting people who 
care to the causes that matter most.



How we will deal 
with your application 

We will deal with your application as 
quickly as possible and will advise you of 
the likely timetable at each stage.  

After the closing date for applications: 

 You will receive an automatic 
acknowledgement of receipt of your 
application when you apply.  

 Your application will be sifted against the 
criteria detailed in this pack and a long 
list will be compiled. All applicants will 
be contacted with feedback by McBride 
Partners. 

 Candidates selected at long list will 
be invited for interview by McBride 
Partners. From these interviews, the 
selection panel will agree a shortlist of 
candidates for final panel interviews. All 
candidates interviewed will be contacted 
with feedback by McBride Partners.

 Where a candidate is unable to attend 
an interview on the set date then an 
alternative date will be offered only at 
the discretion of the panel. 

 If successful, you will receive a letter 
confirming your appointment. 

 If you are unsuccessful, you will be 
notified by McBride Partners and 
feedback will be offered.



In the last financial year we awarded 
over £1 million in grants (exact 
figure £1,116,743) to 304 community 
groups and organisations.



Role title: 
Chair

Responsible to: 
Council also known as 
Board of Trustees

Term of Offi ce: 
The term is for fi ve years (with a 
maximum of two terms of offi ce)  

 Recommend new Trustees for 
appointment to the Board

 Lead in the appointment of the 
Chief Executive

 Support and advise the Chief 
Executive and conduct annual 
appraisals

 Participate in the appointment of 
senior staff

 Provide a lead in establishing 
the strategy and policies for the 
organisation

 Ensure that the Board of Trustee 
and the Chief Executive operate 
effectively in achieving the aims of 
the South Yorkshire’s Community 
Foundation

 Ensure that the policies and 
procedures of the organisation are 
adhered to.

 Ensure that adequate fi nancial 
controls and reports are in place

 Chair Trustee meetings, Executive 
Committee meetings and other 
meetings or committees as 
appropriate

 Act as a spokesperson for the 
organisation

 Liaise with the Charity Commission as 
and when necessary

 Act as an ambassador for the 
Foundation with local and regional 
government and other bodies as well 
as staff and volunteers

 Liaise with other members of the 
Community Foundation Network 
both in the UK and overseas

 Instigate disciplinary procedures 
against senior members of staff if 
required

 Act as fi nal mediator as detailed in 
the Foundation’s grievance procedure

 To lead the process to identify, recruit, 
and recommend for approval to the 
Board, his/her successor

To ensure that the main activities and purposes 
of South Yorkshire’s Community Foundation 
are undertaken and achieved through the Chief 
Executive and the Board of Trustees.

The Vice Chairs act for the Chair when he/she is not available and undertakes 
assignments at the request of the Chair.

Key responsibilities



The South Yorkshire’s Community 
Foundation aims to be at the forefront 
of innovative charitable giving in our 
area for years to come, and to be 
more than just a grant maker. 



Person specifi cation

Candidates will have a genuine passion for improving lives in all our communities across South 
Yorkshire and be excited about leading the future development and success of South Yorkshire’s 
Community Foundation. 

The successful individual could come from either the public or private sectors (but would 
usually be from the private sector), and should have Board/Partner level experience or 
equivalent in managing, ideally, a large or medium sized organisation. In order to fully support 
the organisation individuals should have a network of contacts in the public and private sectors 
in South Yorkshire and should have empathy for our region and a strong motivation to help to 
make it a better place for all who live and work in it. 

 Gregarious and effective leader 

 Team worker

 Good communicator

 Strategic thinker 

 Analytical

 Good writing and numerical skills

 Public speaking profi ciency

 Familiar with modern management systems 
and techniques

 Good understanding of fi nancial accounts 
and reports

 Passion for philanthropy in all its forms

 Strong network of contacts in the business 
social and professional fi elds in SY

 Good network of contacts in the public and 
voluntary sectors in SY

 Experience of performance management

 Good negotiator

 Facilitator of change

 Commercially aware

 Customer focused

 Target orientated

 Positive outlook with the ability to motivate 
in all internal and external contact 

 Experience and knowledge of and trusted 
reputation in South Yorkshire

 Lobbying or liaison work with local/national 
government, politicians and civil servants 
and with funders such as major national 
charities

 Leading an organisation through growth 
and change

 An understanding of the challenges facing 
charitable organisations in the current 
climate 

Background

Skills and Attributes

Preferred Experience



Person specifi cation

It is accepted that no one person is likely 
to have all these skills and attributes, it is 
therefore acceptable to be able to state how 
a lack of experience will be addressed. 

The availability of the Chair during the present 
period will probably be at least equivalent 
to one day per week although this is fl exible, 
depending on the tasks arising and the 
suitability for delegation.

This is an unpaid role and expenses would be 
paid for exceptional travel or entertainment 
costs if the Chair chose to claim.

Suitability 

Availability

Remuneration



We currently have over 60 
Endowment Funds with value of 
£9.2m for the long term benefit 
of our communities



President
Andrew Coombe FCA, 
Lord Lieutenant of South Yorkshire

President Emeritus
David B Moody CBO
Sir Hugh Neill

Vice President
Peter W Lee CBE 

 

Chairman
R J Giles Bloomer OBE DL 

Vice Chair, Grants 
Cllr Jackie Drayton

Vice Chair, Business
William Warrack FRICS

Treasurer
Rick Plews FCA

Zaidah Ahmed MBE

Paul Benington

Nigel Brewster

Frank Carter OBE

Allan Jackson

Jane Kemp

Julie A Kenny CBE DL

Melvyn Lunn 

Julie MacDonald DL

Jane Marshall FCA

Craig McKay – Master Cutler

Richard Scarbrough

Sue Scholey DL

Barnsley
Barnsley has suffered as 
a result of the decline of 
its traditional industries 
and continues to look for 
solutions to its challenges 
of a young population 
looking for a better future; 
a mid-life population who 
have experienced great 
industry losses and an 
elderly population who 
have seen rapid changes 
over only a few years. 
Community Foundation 
grants are playing an 
important role to help the 
process of recovery.

Grant distribution to 
Barnsley for 2014/15 
was £22,679*.

Honorary Offi cers 
and Directors



Doncaster
Doncaster suffered 
many years of decline 
following the closure of 
the coal mines and loss of 
railway jobs. After years 
of recovery, the spirit of 
Doncaster is rising, but 
specific communities have 
yet to feel the benefit 
of these significant 
economic gains and we are 
pleased that Community 
Foundation grants are 
helping those most in need.

Grant distribution to 
Doncaster for 2014/15  
was £62,302*.

Rotherham
Rotherham is a 
multicultural borough, 
proud of its distinguished 
industrial heritage and 
keen to embrace new 
developments on former 
steelworks and coalfields 
lands. Community 
Foundation grants are 
helping to support 
community cohesion and 
to help young people to 
achieve and contribute to 
the economic future of the 
borough.

Grant distribution to 
Rotherham for 2014/15  
was £82,864*.

Sheffield
Sheffield’s future has gone 
from strength to strength 
over the last ten years 
with major commercial 
investment. Many 
neighbourhoods have 
seen significant increase 
in their success and much 
effort has been put into 
closing the gap between 
the highest and lowest 
achieving neighbourhoods. 
Community Foundation 
grants have helped 
to support those 
neighbourhoods most in 
need of help.

Grant distribution to 
Sheffield for 2014/15  
was £772,207*.

*Figures from SYCF’s 2014/15 financial year
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